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GOSHEN ADMINISTRATORS ASSOCIATION AGREEMENT 2001-2004
1 I
ARTICLE I - REC,OGNITION
The District, having detennined that the Goshen Administrators' Association is
supported by a majority of the administIators of,the 'Goshen Central School District, hereby
recognizes the Goshen Administrators' Association as the exclusive negotiating agent for all
building principals and assistant principals, 'for the Directors of Special Education, Physical
Education and Athletics and the Assistant Directors of Special Educatio~, pmsuant to the
Board's Resolution of Recognition, dated October 4, 1982. '
,
'
.
'
ARTICLE n -COLLECTIVE NEGOTIATIONS
2.1 Negotiations for all contracts succeeding this document shall commence no
later than February 1Sth of the last year of said agreement.
.
I
1 2.2 The District agrees not to negotiate. with any employee group or organization
other than the Association, in regards to wages, hours, 'the tenns or conditions, pf employment
of employees in the unit represented by the Association.
,
~
'
'; 2.3 The District agrees to mak~~available to the Associatio J through the
Superintendent, any public infoDriation. Other information and materials ~ested by the
Association for negotiating purpOses may be ~leased with the consent of the 'Superintendent.
ARTICLEDI-GRIEVANCEPROCEDURE
A. Stage I - An administrator having a grievance will submit it in writing to the
Superintendent,either directly or througha representative. The Superintendent shall respond
in writing within ten (10) school days.
B. Stage n - If the matter is not resolved, the grievant or hislher representative
will file an appeal in writing with the Board of Education within ten (10) school days. The
Board of Education shall respond in,writing in a timely fashion.
c. Stage ill - If the matter is still not resolved, it may be submitted by either party
to binding arbitration in accordance with the roles of the American Arbitration Association.
-1-
.. D. It is agreed by the parties that the arbitratorshall only have jurisdiction to
detennine whether the act or circumstances complained of violated the Collective
Negotiations Agreement.
. I
~
E. The cost of the arbitrator and of the administrative tribunal sball be shared
equallyby the respective p~es.
AR1,.CLE IV - DUES DEDUCTIONS
The District Windeductfrom the salaries of the Association members the association
dues as provided for under the Civil Service Law. The District will deduct dues in ten (10)
equal installments during the period November through March, and submit a check in the
total amount of all dues to the Association Treasurer at the end of the ten (10) pay periods.
The list of names and amounts to be deducted will be submitted by the Association's
Treasurer to the District on or about October 13th.
.
ARTICLE V - ADMINISTRATORS' FILES
".
Administrators sbal1have the right, upon reasonable notice, to review the content of
their personnel files and to submit a written comment to anything contained thereiJi which
shall be included as part of their official file. With the exception of confidential placement
materials, upon request, a copy of anything contained in the administrator's personnel file
shall be provided to the administrator.
,,' ART](CLE VI - COMPENSATED LEAVE
6.1 BEREAVEMENT LEAVB
, Administrators sba11receive up to four (4) days leave, as needed, in 1he event of death
in the immediate family - "immediate family" defined as spouse, parents, grandparent,
grandchild, child, sister, brother or conesponding in-law. Such leave is available upon each
such death in the immediate family. Bereavement days are not cumulative and shall not be
deducted from sick leave or personal leave.
6.2 PERSONAL LEAVB
Administrators sbal1receive three (3) days leave in each school year. Written notice
must be submitted to the Superintendent forty-eight (48) hours in advance except in an
emergency. No reasons need be given for talcing personal leave; however, each administrator
will certify that the personal business could not be performed on other than school time.
..
-2-
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Unused personal days shall be credited at the end of each school year to the administrator's
accumulated sick leave. , I', '
,
.
'
I
"
,
I
"
I
Personal leave will not be granted the day before or the day following scheduled
school vacations' or holidays. The Superintendent' shall have the discretion to waive this
qlause upon wri~en applicatio~ of an individual a~inistrato~. , '
The District shall have the right to limit the ~umber of administrators taking personal
leave on any given day to two' (2) persons.
--
+-
--
~ --
-~_._------
, ,
,
'
I
6.3 SICK LEA VB
' . ,
. I . I
Administrators shall be entitled t~ eighteeq (18) 'days of leave for personal illness'
during the fiscal year. . I I . '
The unused sick leave days shall be accumulated to two hundred forty (240) days.
After an administrator's accumulation has reached two hundred forty (240) days" unused sick
leave shall be accumulated in accordance with the following formula:
Seven (7) days each school year minus the npmber of days absent (for any
purpose) in that year. . , ' I
I
:
I
.'
Any ~loyee s~F~~ ~.titl~ to
utilize
cUmulative paid sick lea~e. }?r her absence
, directly re~l~g ftom disatidity mCldentto'pregnancy and birth. Such patd t~ck leave shall
:
commence: a reaSonable period prior to ~ birth and terminate a reasonable ~erio~ after the
birth, provided that the employee submits 'medical verification of the disabilitY and its .
duration reasonably satisfactory to the District.
6.3A SICK LEA VB BANK
All GAA members will be members of the sick bank. The bank shall be renewable to its
maximum number of days (180) as follows:
The renewal of the sick bank when it falls below the level of 180 days
shall be by contributions of two (2) days of sick leave by each unit
member, followed by up to fifty (SO) days by the District in any given
year. For the year 2001-2002, the District shall contribute the
difference between 180 days and the 136 days that would then be in
the sick leave bank by'reason of unit member contributions.
Members will be eligible to withdraw days at the discretion of a committee composed of one
GAA representative and two Board or Central Office representatives, based upon having suffered
-3-
..
a catastrophic illness or a catastrophic injury. There shall be a limit of ninety (~O) days per use.
There shall be a limit of 180 days per user in the aggregate during the user's career in the District.
,
I FP'styear unit membersshall not be entitled to participate in the sick leave bank unless they
were employed in the District immediately prior to being appointed to a position in the bargaining
unit.
In the event the sick bank is terminated, all administrators will immediately have returned
their pro-rated share of the sick leave bank days.
6.4 ON-THE-JOB INJURY
,. If the administrator is unable to work as a result of an on-the-job acci~ent and the
injury is deemed eligible for Workers' Compensation benefits, the consequent absence of
such administrator'shall be charged to bis/her accumula~ sick leave account at one-half{~)
day for each day of absence. This half rate shall continue for the period during which
Workers' Compensation benefits are paid. The Workers' Compensation benefits shall be
remitted to the District. Beyond the period ofW orkers' Compensation benefits eligibility,
sick leave. will be deducted at the normal rate.
.. -=_~_'
6.5 F~~}?,~s_..
.'
".
','. Any admInIstrator who IS absent from duty because of Illness of spouse, chtld or)
."::parent may be permitted to Use up to foili-;(4) days ofhis/l;ter annual sick leave ~tit1ement
for said pwpose. .
6.6 SICK LEAVE STATUS NOTICE
The District will furnish to each administrator a report, by August 15th, showing the
status of sick leave as of July 1.
6.7 JURY DUTY
An administrator will be granted time off while perfonning jury duty or when he/she
is required by subpoena to serve as a witness. During such jury service, the employee will
continue to receive full pay reduced by the amount of compensation received for jury duty;
provided, however, that the employee shall receive credit for reasonable and necessary
expenses incmred in connection with hislber perfonning jury duty not to exceed the amount
of jury duty pay. The employee shall submit a claim form with necessary receipts in order
to obtain such credit.
..
-4-
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.. ARTICLE vn -LEAVE WITHOUT PAY
I I
7.1 CHILD CARE LEA VB
A unit employee may request child care leave of absence not to exceed two (2) years,
provided that three (3) months advance written request be submitted specifying, respectively,
the first day upon ~hich' the leave is to commence and ~e first day upon which it is to
t~rminate. All child care leaves of absence must terminate on the first day of the school year
in September, or the first day of the second semester in January, unless the District has
agreed. in writing, to a different termination date.
.
. .
ARTICLE vm -INSURANCE AND ANNUITY
,
I
8.1 DISTRICT PROVIDED HEALTH
INSURANCE PLAN
The District agrees to pay the full amount of the individual employee's coverage and
. of the employee's dependent coverage. H~alth insurance coverage shalt be at least equal in
quality to that provided to other negotiating units with the Goshen Central School DiStrict,
I
,including their- retirees. .
'-- -
_
--
-~~~':~ding theab~ve,unitmembersshall~ontribute$:~;'o~;;~:~~ds
: : the cost of.individual and $3QO.00 pe~ year towards ~e cost of family health premiums
effective January 1,2002.'
. ... : '
8.2 RETIREE HEALTH INSURANCE
Unit members who retire from the District on or after July 1, 1986, shall be entitled
to a District contribution beyond 50% towards the cost of individual health insur8nce
coverage and 35% towards the cost offamily bealth insurance coverage, as follows:. .
Years' of-Service'
.
in the District.
Percentage of District
. Contribution Toward
IndividuallFamily
5
7
60/40-
100/60
. Refers to years of seIVice in the District during which the unit member waS
entitled to receive health insurance benefits.
..
-5-
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8.3 DUAL FAMILY COVERAGE RESTRICTION
. .
. I
. I
. 1
'
,. \
Unit members whose spouse is entitled to coverage under the Orange-Ulster.School
District Health Plan shall be prohibited from receiving family health insurance coverage paid
for by this District. Such employee shall .be entitled to individual coverage at District.
expense ifhislher spouse, likewise, ~lects individual coverage.' If the spouse is subject to the
same restriction by contract, the spouse with the earlier birthday shall be entitled to the family
coverage, or however such coriflicts are determined by the Plan roles. However, ifboth
spouses are employees of this School District, both may enroll for individual coverage or '
either one may elect to be the covered employee for a .single family" coverage.
Notwithstanding the above, this dual coverage restriction shall not 'apply ifth~ effect would
be: to leave the spouse's children uninsured by reason of how custody and support issues
have been determined by the parents or a court of law; would act to preclu~ coverage m
retirement; would result in an inability to be insured by reason of a spouse's coverage
maximum being exhausted; and shall'not result ~ forcing the spouse to re1inqui~h coverage,
until the window period for a change-over occurs. An employee who is ineligible, for
coverage by reason of the restriction set forth above shall be entitled to receive a separate
payment of $1 ,800.00 per year in ten (10) monthly installments, to .be paid between July 1 .
and-June-30._The Sl,8_0CbPOp~yment_.may_J>_e,re~ire~_i!1 whole o!-~ p~, to t~e
employee's Section 1251129 IRC accounts.. -Such~election-shal1-b~ in accordance \Y'iththe
Plan's rules and ~gulati.ons. ". . "..,
8.4 DENTAL/OPTICAL INSURANCE
, .
Effective July 1, 1985, the District shall contribute for each participating administrator
to a fund to be administered by the Goshen Teachers' Association for the payment of dentall
optica1andlor health insurance. Effective July 1, 1992 the District's contribution shall be at
least equal to that required for participation in a dentat/optical and/or health insurance plan
administered by the Goshen Teachers' Association or by the District. Administrators may
elect coverage under either the Goshen Teachers' Association plan to the Uni-Ben plan.
While the District's Chief Financial Officer shall have complete access to all Goshen
Teachers' Association record and accounts concerning said funds, the Goshen Teachers'
Association shall be responsible for the proper use and accounting of said funds and shall
hold the District harmless from any liability or litigation involving said funds or their use.
8.5 TAX SHELTERED ANNUITY
The District shall continue to provide a tax sheltered annuity program.
-6-
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8.6 SECTION 125IRC PLAN
Immediately upon ratification of this Agreement, the District shall implement a
Section 1125Internal Revenue Code Flexible Benefit Plan. The Plan shall in~lude saiary
reduction for premium paymen~ (if applicable);. payments for unreimbursed medical
expenses (with a minimum of $200.00 and a maximum of $3,000.00 per annum); and
dependent care pursuant to Internal Revenue Code Section 129.
8.7 LIFE 'INSURANCE
The District shall purchase group life insurance covering each unit member with a
tenn'life insurance policy in the face amount of $100,000.00; the premium for said policy to
be paid in full by the District. Individual members who leave the District may retain
I coverage by assuming policy costs. The individual memb~ in whose name the policy is,
issued shall be the rightful owner of the policy. This benefit shall be implemented as soon
as practicable, but no later than January 1, 1999.
8.8 DESTRUCTION, DAMAGE AND VANDALISM OF PROPERTY
---1...-
,A. The District shall reimburse administrators for the cost, per incident, not
exceeding $250.00, of weari~g apparel, watches or eyeglasses damaged or destroyed as a
result of an assault suffered by pimlher at: while discharging hislher duties ~~n th~ scope
of his/her employment.
.
.'..'~ '.
"
"
"
,,',
,.' -:.'
_I
I,
B. The District shall provide that a:i1yadministrator ,who suffers a loss by reason
of damage or destruction ofhis/her automobile parked on school premises, while slbe is on
duty, be compensated for damages, up to $250.00, per incident; subject to proof of a.
verifiable claim. Notice of such damage shall be given to the Superintendent in writing
within twenty-four (24) hours or the next work day following said incident.
c. Limits for such compensation are, as described above, per incident and in the
aggregate for the unit, $1,000.00 per year.
"
..,.
.
..........
....
.....
, ,
ARTICLE IX - BOARD MEETINGS, ,
.
,
9.1 Unit members shall ~ttend Board meetings as required by the Superintendent's
directives prior to the respective meetings.
..
-7-
AR1[1CLE X -EVALUATION OF ADMINISTRATORS
__ 10.1 All members of the unit shallbe informed in writing by October 30th of each
'
year of the evaluative procedures, instruments to be used, and designated evaluators of unit
members.
.'
"
.
;1
I I
\
,
'
10.2 An evaluati,on conference shall be held between the evaluator and the unit
member prior to finalizing a written evaluation.
,
I
, .
I
AR'nCLE XI -SALARY
11.1 ANNUAL SALARY RATES
A. For each of the contract years 20.01-20.0.2, 2,0.0.2:"20.0.3and 20.0.3,-20.04,each unit
member shall receive the dollar amoUnt increases in salary as set forth in AppendiX" A"
bercrto.
I
'
, I
~
Upon acceptance of the evaluation of Administrator's Plan. each unit member
shall receive an additional $250.00 salary increase as referenced at Section 12.1 (e.g.,
effective July 1, 1999).' " ,
'
, "
'
'
fit
I
C. Unit members hiredbefore February1st of the school year pr~g a July 1st
raise date will reCeive the raise on that date, while those hired between Febnuny 1st and JuneI I ,
30th shatfnot receive a raise until the next following'raise date.,
" '
,
'.
11.2 NEW APPOINTEES
. '!r,
"
i ...j; ;
New appointees to acJmiirls1iativepositions shall 'have their salaries determined
through the mutual agreement of the appointees and the Board of Education.
'
11.3 SALARY NOTICE
Administrators will receive Iisalary notice, indicating their total salary and the specific
elements included in the computation as soon as practicable after the beginning of the fiscal
year.
11.4 SPECIAL SALARY ELECTION
'"
Each certified administrator with at least fifteen (15) years of service in the Goshen
Central School District shall be eligible'to elect to receive a salary raise equal to $100.00 per
year of service with the Goshen Central School District, payable the year following the
administrator's written request for this benefit. During the school year immediately
following the payment of the special salary election, any amount attributable to exercising
-8-
Ithe election shall be reduced from that year's pay as well as all future years' pay. Each unit
. member shall be entitled to exercise~ special salary election only once dUringthe .timeof
...
hislher employment
~
the District.
"
.
.
.
I
I
I
ARTICLE XU - WORK YEAR
12.1 The parties agree to, establish a joint committee comprised of two (2)
I I .
Association representatives and two (2) District representatives, to develop a fair and
comprehensive a~s~tor evaluation process. The committee shall be co-chaired by one
representative selected by each party. The committee shall recommend evaluation
procedures, an eyalqatio:q fo~_~d .evaluation criteria. Every effort will be made to submit
recommendations to the Distri~t and Association on or before April 1, 1999, in 8J;lticipation
of implementation by the District, effective September 1999. If a mutually ~greed upon form
is submitted to the District and the Association, the salary of each member of the unit shall
be increased by an additional $250.00 effective July 1, 1999 ~
12.2 Paid holid8ys shall be those established by the District calendar foi CSEA
units.
12.3 Effective July 1,2001, twenty-three (23) days of paid vacation shall be made'
-=-==- -.ayailable for-each..s~hoolY~~_c..ol!!~letedby a building principal and twenty-two (22) days'
.
~
.
of paid vacation -shall ;be-..made .availabl~foi-~etfch ~sch,ool-:year ~ompJ~~(t-hY._ a!~. .o~~~
.. bargapti~g unit memberS, effective July 1, 2001.- Unused vacatio~ -days may be accumulated:
from :onc year t()'the'~ext, but a maXimum of only five (5) vacation days: in addition to an
indjvidual's annual vacation ~lotmei1t may.be taken in any one sch~.ol y~ar. V.cations are
to' be sch~uled with the approval of the Supenntendent of Schools~ -
\ .
~': ...
12.4 Upon retirement fi:omthe District, for the pmpose of receiving benefits fro~'
the Teachers Retirement System, unit members may convert into cash up to fifteen (15)
accumulated vacation days, as well as the current year's remaining allotm~t (including any
cany-over days from the previous year of vacation days) at the per diem rate' of 1/240th of
their annual salary. Vacation accumulation for this pmpose shall be at the rate of up to three
(3) days per year.
12.5
' On an annual basis vacation days may be converted into cash payments at the
per diem rate of 1/240th as follows:
. .
..
2001-2002
2002-2003
2003-2004
and thereafter.
1 day
up"to 2 days.
up to 3 days
-9-
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89 . Days converted annually,up to three, shallbe an offset against the number that
may be accumulated towards payment upon 'feurement.
,
i
ARTICLExm -TUITION REIMBURSEMENt
13.1 Reiinbursement for approved course credits, to a maximum of six (6) credit,
hours in anyone school year, will be paid upon sub~ssion of evidence of successful course
completion. Tuition reimbursement shall be 'paid based o~ the tuition rates at the
commencement of the course. Tuition waivers issued to the administrator shall be used
before reimbursement by the District is made. The cos~ of texts, supplies, travel, meals and
other fees shall Dot be included in the ,re~bursement unless the course work is pursu~d at
the order of the Superintendent.
I,
, I
13.2 Reimbursement for approved course credits beyond the provisions indicated
above will be made under the following provisions: '
A.
-.. --. B.,
If' '=,
-
,.
,c.
..
,
.
Eligible administrato~ will apply for a~ceptance, and approval of the, '
Superintendent and Board of Education of an Advanced Degree or
certification program.
!he .nu~?~r of ap~rov~d cred
o
its' and, tenns of reimb~rse
,
I11~nt
1
' ed~le beyond
the proVIsIons :'ofi':1tem 1, .above, shall be m':ltu:~lly a~ ,"~p.on by; the
administrator and the District, ;' ,,'
.
.' '.. . ,,
,
...
.
,.'
,
, ,
,
.
..
"In;the event that a unit member who has received' full tuition reimbUrsement
for a Certificate of Advanced Studies (CAS), Ph.D. or Ed.D. and leaves
employment in the District within two (2) years of acquiring a CAS or.three
(3) years of acquiring a Ph.D. or Ed.D., slbe shall reimburse the District for
tuition paid by the District as follows:
1. Certificate of Advanced Studies - 50% for leaving in the first
year after acquisition and -25% for leaving in the second year
after acquisition. '
2. Ph.D. or EdD. - 75% for leaving within the first year of
acquis~tio~, 50% for leaving within the second year following
acquisItion and 25% for leaving within the third year following
acquisition.
-10-
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ARTICLE XIV -MISCELLANEOUS P~OVISIONS
14.1 The terms of this Agreement shall not apply where inconSistent with
constitutional, statutory or other legal provisions, including the rules and regulations of the
Commissioner of Education, 'the roles, regilhition, by-laws and policies of the Board of
Education and the ~tatute~ of-the State of New York. .If any provision of this J\greement is
found to be contrary to la~, such provisions shall be modified forthwith by the parties hereto.
to the extent necessary to confonn thereto. Iri such ,case, all other provisions of this Contract
shall remain in effect. .
I 14.2 Copies of the Agreement shall be printed at the expense of the District and
given to all administrators now employed or hereafter employed by the District within a
reasonable time after its execution~or-their-employment,whichevershall occur later.- .'
I
, 0
0'
o
0
14.3 There shall be no smokiilg m the Administrative Offices of the $everal school
buildings of the District." . 0
14.4 The District and the GAA are committed to pursuing Blue Ribbon School
status recognition for each school building. In their leadership roles, adminisp-atots shall
give priority to those matters that willlead to achieving Blue Ribbon .School s~tus.
I
._~RI~~L~~X-V---DYRA~lgN-OF-AGREEMENT -'-~--.:--.:..- ~~~- :--:_~~ -~ j-:~=-=r=~?:.:._
--
- -
~~
,,' 1, 15.1' This Agreement~~l be effec~veas of July I, 2001 and s~} contin"ei~, '
effect tbrough June 30, 2004. , ,
, ,
,',
,
I, '
15.2, This Agreement sball constitu~ the full and complete agreement betwe~ the
parties hereto and may be altered, changed, added to, deleted from, or modified only through
the voluntary mutual consent of the parties in a written and signed amendment to this
Agreement.
PRESIDENT, BOARD OF EDUCATION
SUPERINTENDENT OF SCHOOLS ASSOCIATION PRESIDENT
Duly Authorized RepreseDtatives
of the Goshen, Central School District
Duly Authorized Representative
of the Goshen Administrators'
Association
-11-
IP()SITION 2001/2002 2002/2003 2003/2004
IDgh School Principal I 593,598 $99,214 ~105,167
Middle School Principal ,587,344 592,585 S ~8,140
Intermediate School Principal $90,010 595,411 5101,135
Scotchtown Avenue School $82,998, ,$87,978 S 93,257
Principal
Director of Pupil PersoDnel $84,000 I 589,040
'
$94,382
Services
I
Director of Athletics 576,956 581,573 $ 86,468
~~~:;~-njgh~Scbool-A::sSiStant=--.~~ ' ,$76,068 $ 80,632. ..
-
_.
-
~--..
,Pri~cipal . .
' '
.,. .
""""'- ' ,-""""
I
Miiddle School Assistant 568,000 572,080 $ "76,405
Principal
;
.....-----------------,
,
..
--
.i
..
.,
*
I
I
II APPENDIX"A".
,
I'
.0 ............
. The salaries set forth above are specific to the current incumbents in each'position that
app~.
-12-
